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Occupational stressors are crucial within the workplace and help create a strong emphasis on essential aspects which help attain improved outcomes. The interview that forms the basis of this assessment is the Sailor in the US Navy. The case outlines different personal experiences that the sailor Michael Wilkinson went through in his 13 years in the service. Inability to control unknown provides a strong emphasis on important processes which offer a unified emphasis on important aspects which help understand how different activities in his workplace influenced his overall development. Thus there is a need to provide a strong outline on behavioral development. 
Occupational stressors from the interview
Being part of the military in itself is an occupational stressor considering that it is difficult to fathom any activity that is likely to occur across different settings. The anxiety that exists with an inability to know what is likely to happen next makes it difficult to create a unified understanding of essential processes which help create a unified emphasis on individual development. Many members of the armed forces within the Navy have lost their lives under different circumstances, which help provide a strong emphasis on the overall emphasis on positive development within the occupation. The risky nature of the occupation creates a difficult environment where it is possible to outline specific measures which help create a highly diversified understanding of different experiences. 
Losing members of the team is a traumatizing experience, especially considering that one minute someone is there and the next minute they are gone. It is a painful experience which is difficult to consider. Many members of the team that survives are left distraught. They chose against sharing what they go through because they are unable to get enough courage to share their experiences which lead to the development of post-traumatic stress disorder. The support system in place provides a detailed understanding of the current issues which help manage improved mental and psychological wellbeing of Navy officials (Sharma et al., 2014).
Wilkinson highlights that after he married, it became extremely difficult to stay away for more than six months, which is the time required to serve before being granted annual leave. The period means staying away from family, which is a difficult and stressful experience to measure. Thus due to their occupation, they are unable to spend time with their families from a period of up to six months.
The implication of these stressors
These stressors are significant in the development of different conditions which help create a strong outline under which it would be possible to define critical changes regarding the likelihood of development of vicarious trauma. Most of these occupational stressors have a detrimental influence on individual mental wellbeing. Wilkinson has outlined that the majority of the Navy officers do not talk about their experiences thus decide against sharing such information. The traumatic nature of these stressors means that there is an increased risk of vicarious trauma development (Makhbul & Khairuddin, 2014).
Two major challenging stressors
All of the stressors that have been outlined in this case create a challenging environment for individuals where it is difficult to provide a strong emphasis on essential processes which help attain better outcomes. Witnessing colleagues being killed and staying away from a young family are most significant stressors which give a persuasive outline where it is possible to integrate essential processes which help create a strong system. It is impossible to get used to seeing people getting killed because each experience is difficult based on the existing relationship between colleagues. Young families require close interaction, which provides a unified understanding of critical ways where it is possible to outline important processes which help attain better outcomes (Denhof et al., 2014).
Addressing these challenges
Addressing these challenges will focus on the need to create a persuasive outline where it is possible to outline improved outcomes. Serving the country requires dedication and passion, which define a strong emphasis on the needs of all individuals. Seeking psychiatric therapy is integral and help create a strong focus on necessary changes which help create a unified evaluation on better aspects which improve individual wellbeing. Psychiatric help takes into consideration personal mental and psychological wellbeing which define a highly integrated system that helps improve individual needs within the Navy. 
Stressors in my current environment 
Vicarious trauma occurs due to interaction with individuals who have had a relationship with individuals who have experienced traumatic events in their lives. Therefore in my environment constant communication with trauma patients and unregulated leadership provide a different situation which offers a unique emphasis on significant changes which provide a reliable and highly integrated system. These occupational stressors define a well-integrated system where it is possible to manage improved outcomes (Makhbul & Khairuddin, 2014).
Addressing these challenges 
Developing better intervention based on the underlying environment provide a strong emphasis on essential processes which help create a unified system where it is more accessible to attain better outcomes. Following an organizational code of conduct and ethical guidelines is crucial in avoiding significant challenges. Therefore there is a need to create a unified system where it would be easier to integrate significant changes which help attain successful development.
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